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VISAKHAPATNAM PORT AUTHORITY
GENERAL ADMINISTRATION DEPARTMENT

(PERSONNEL DTVtStON)

tso 14001,rso 9001, oHsas - lgool

No.lGA C2lRect./Dv.C c,/20221, 6?{L Dated la .05.2022

To
The Chairmen,
All Major Port Authorities

Sub:- Filling up of the post of Dy. Chief Law Officer (Cl.l) in the scale of pay of
Rs.60,00G1,80,000/- (pre-revised scate of pay of Rs.24,900-50,500t) on
absorption/deputation basis in Visakhapatnam Port Authority - Reg.

Sir.

1. Applications are invited for filling up of the post of Dy. Chief Law Officer (Cl.l) in the
scale of pay of Rs.60,000-1 ,80,000/- (pre-revised scate of pay of Rs.24,900-S0,5001) by
absorption/deputation basis from the eligible and willing Officers of Major Port Authorities,
fulfilling the eligibility criteria prescribed in the Recruitment Rule enclosed as AnnexureJ.
2. The applications through proper channel may be forwarded in the prescribed
proforma enclosed as Annexurell, along with the following documents duly superscribing
on the envelop "Application for the post of Dy. Chief Law Officer in Visakhapatnam port
Authority' so as to reach the office of the Secrelary, Visakhapatnam Port Authority, 1s Floor,
Administrative Office Building, Port area, Visakhapatnam-530 0035 on or before 10.06.2022.

i) Attested photocopies of Educational & Professional qualifications.
ii) Attested photocopies of ACRs /APARS of the applicant for the last five years

frc.r, 2016-17 lo 2O2O-21.
iii) No-objection Certificate of the respective Ports
iv) An undertaking of the applicanl not to withdraw, if selected.
v) Administrative & Vigilance clearance of the concerned Port in the pro-forma

prescribed by the Ministry (Annexure-lll).
vi) Certificate by Head of office of the Applicant as per the format.
vii) Two recent passport size photograph in a sealed envelope.

3. The crucial date for determining the eligibility criteria would be last date of closing of
applicalion, i.e. 1O.06.2022.

4. Applioation received through proper channel within the due date along with above
mentioned all requirement only be considered for the said post. Incomplete and application
without enclosures will not be considered.

5. The officer withdrawing his candidature after he gol selected shall be liable for
debarment from future selection to any posts in this Port Authority for a period of two (2)
years.

6. Visakhapatnam Port Authority reserves the right to make any changes if need arises,
without assigning any reason thereof.

7. Decision of the Appointing Authority would be final, with regard to all matters
connected with the recruitment.

8. Terms and Conditions of Deputation are enclosed at Annexure-lV.

Yours
Encl: As above

RETARYAr'PA.

Copy to: v Jt. Director (R&P) with a request to upload the Circular in VPT Website
Copy to: Law Officer^y'PT for information.
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VISAI{HAPATNA]U PORT AUT}IORITY
GENERAL ADiIINISTRATIOi'I OEPARTMENT

APPLICATIOil FOR THE POST OF: DY. CHIEF LAW OFFICER (CLAB3{I

1. Full Nrm. (in Blod( l€llon) :

2. (r) AddroEs for communication :

(b) Tebphono NoJfdobilo xo :

(cl.E-mail Addre$

3. Pr$ont post with 6€8le ol p8y :

4. Data of Birlh
(Att!3d ooPy d p.oci 3hrI bc.nd€.d)

5 Ago a! on 30.04.2022 .

6. Dato of Stpcrannuatodr€t€ment :

7. Whether belongE SCTSTTOBC :

{Coo6. ocrtiiart . rht$ bo .ndo..d}

E. DEt€ of ini08t apPoh{monl :

(in the Port Scctor)

9. E<lucadonal & o&rr qualifrcaUom
(cofr.. ol ErllictE) tl!.ll b. .tdd.dl I

tO. iitaits of EmPloymenUexP€rlcnco in Chrondogical orden

Name the Post held
Major Port
Ar rth:r;'

From To

Regular / Ad-hoc /
otfici

Scale of
Pay

11 . Any oth€r relever, t intormstion :

lnth€eventofmyselectiontotheabovepost,lshallnotwithdfewsnd
undortske to sccept th8 spPointtnent / posting

(Sionature ot aoplicant)

DECLARATIOH

lherebysolemnlydeclareandundertakethstallin{ormationfumiBhedbyme
is true, con€i:t and c6mp6te lo lhe b€st of my l(t1owlsclge 8nd tolicf. 

- 
I rlso

unoertire th8t, il any Blage of 6eEcuon, lhe informstion finnished is lound lalse or

mrehading. my mnOiOairelappointmcnl/servic68 Yvlll $tsnd cancelled/termlnalad

wttnout aisigning eny reaeons'ihere fof apert from the n6cessary legal sciions. as

may bo deemed fit

Date: (SianaturG of BpDlicant)

Note Sel( attesled copies of documents in supporl of educational qualifications and

exp€n€nce musl be enclosed Applrcstion wrll nol be contidBrod wlhout attested

copies of 9ll supponing documents

TAIreormiesj
!



CERTIFICATE TO BE GIVEN BY HEAD OF OFFICE

ShrilSmt.

Desionabon

The paruculars furnished by the Applicsnt 8re conGcl and her/she fulfils lhe
eligrbilily crtteria

No di8cipllnary Mgilance ca6e is penoinS or contemPlatsd gainst the
applicant and he/she is free from vagilance engle.

His/ller integrity is certified

No major /minor penatlieg have been impos€d on the applictnt dunng the la6l
10 years

Attested copies of ACR8IAPARs for th€ last tiv6 years from 2016-17 to 2020-
21 duly atteeted by the officer not below the rank of Dy. HoD.

The veracity of the qualification c€rtificst6 and castc certifuat€ aubmitted by
the applicent are ensured and cortified.

SIGNATURE OF THE HEAD OF OFFICE
wlTH SEAL,

4

I

I
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l=fu 2.fS -rn

Partlculars of the Ofricer for whom Vioilance ComErenle / Clearanc€ is beino souoht.
fio be fumlshed 8nd sioned bv lh€ CVp or HOD)

1

2

3

4

5

6

Name ot the Officer (ln tull) i

Fathe/9 Name :

Date of Blrlh :

Date of Retlrament :

Date of enlry inlo servics :

Servbo to which th€ o6fic6r belongs :

including betchlyear cadre etc.,
u,hsre\rer epplicable

PGiUons tloH (du.ing thB ton pt€codlrE !€srs)

8. Vvh6ther th€ ofrBr hae be€n :

placed on the "Agrsod List' or 'Ust of
officBrs ot Doubtful lnt€gritF' (lf yes'
details to bs givan)

9. \Mether any albgation ot mi6co ducl:
lnvolvl0g Moilsnco angle was or€mined
against th€ officsr during the last '10 ysars
and if, so with what results. (') :

10- l/vtl€theI arry Punlshment wtss
awarded to ths offtcar during the last
i0 years and if sc, the date of imposition
and detalls of th€ P€nalty (')

11. 18 any disclplinary/ criminal proc€edings
Or chan0o sh€st p€nding againcl tho
Offrcer as on dab. (lf eo, chtails to be
Fuml8hed-lncluding refoence no, if any,
of the Commlssbn)

12. ls any ection conlompleted againsl lhe
oficsr as on dsle. (if 80, detrail6 to be
fumished) (')

13. Wheth€r the officer/ofiicial hgs subtnitted his/her
ennual hnmorabl€ prop€rty rctum of the previoug
year as requircd under Rule 18 of th€ CcS
(-Conclud) Rules, 1964 wilhin the pGscribed limit.

Date: (Name & Signatur')

(') lf vlgihnce cbarance had b€6n obtainod fro.n the Minlstry /CVC ln the past, the

iniormatbn may be providad for th€ psrlod thorgaft r.

From ToDeeignation & Place of PostingSl.
No

2
I



ANNEXURE-I

Recruitment Rule for oost gf Dy. Chief Law officer (Class-l)

Remarl
Name of
the post

No.
of
posts

Clas
sin

catlo
n

Scale o, psy !t hsttler
sel6ction

or non
s€loclbn

Upp€r
age

linilfu
dired
recruit
m€fl1

0n
yeers)

Educational
and olh€r

quArfcan:ns
prosctib€d
by dired

recrullrn€nl

WEth€r (a) age
(b) educalbflal

qualrficalions (c)
e)@ri€nc€ for
direcl recruils

fli[ apply in lho
cas€ of

promaiorvabcor

Period ot
probation
(in years)

MeltDd of
recruitrEnt
(whether by
dired
recruilmoai
or by
prorrE0o{r,
ItcorptloO

h cas€ pnomdbrlabso.ptio./
d€p{rtaiion grEd€6 from y,,iictr

Ehordd ba rnad6

1 2 J 4 5 6 7 9 10 11

Law
OffEer

Dy 1 ct-t Rs.60,000-
r,80,000r-
orc-revised
scah of pay
Rs.2.t.$G
50,5OU-)

Selaction "10 El6solial
l. Dsgr* an

Lar fio.Il a
,ecoortzrd
Unit/G{*y.
i) Nilo yeals
oracutlw
ale€(kmce irr

8 Lcgsl
Establistrrlent
of an
lMuddaY
Cdrh8ftrau
GoIa
urldortskingB.
O6sirbh
Po6l gBduatd
d€gr€o in Law
iqr r
r6co0nizsd

a) No
b) Yes
c) No

2 years By
pro.ndim
failiog wttirt
by
ebsorytiod
d€puEt ct
failir{ botr
dired
,ecruilmold

tc.b sa pay ol Rs 1075&t8750 win 1
FrIa rBgula, lafvrc" h the grade
fsili.rg u ch Sr. Lrr, fiber ln tha
rab of pry d tu.ro7so - I6ZSO
tih 2 yarr! Egula. se{yhr n ttre
gra('o 3nd I cartli.lGd fcgub, s€rvtce
d I yrf,.! h he scet ol Fy ot
R3.10750" t650 lt Rs.erOO - rlltiO n
$G dk p{no o lrgd Dry. Abo.Eq/
dsprf,lin litI b€ d c h6 hoading
maloedua po6E or SrLlw Oficor ot
aqsivab[ posf !l l,lo dircpkE of
hgal divirin h ulc rcrb ot p.y oi
Rr.t075O - l6150 r$,t yeac rG0uh,
servics h thr grada in E Mrix poa
TrustB

troan



1

TERI./IS AN tTr SOFD PUTAI IONoN

PAY & AL NCES Duting the penod of deputaUon tho oftcer will have

the option eIther to get her/his pay fixod ln lhe doputa lion po8t under the

operation oi the normsl rules or to draw pay of the post held by him/her in

hlsJher perent depafinent Plus a deputation allowence in accordance with and

subiect to be condttlon6 eB modified from tim€ to fume and such other general

or special orders i6sued bY the Minictry of PorB. Shipping and Watenrays

4

To

be regularised under the rules of Visakhapatnam Port Authority

PEFIOD OF DEPUTATION: Ttre period of deputation will be 3 (thr68) years
fum date c'f ioinlng in the post subiect to curlailment / extension

DEARNESS ALLOWA'{CE. He/She wrll be entiltsd to daarn$o allo$'ence

ffit Departrnentrgrganization or undEr tle rulee of

visakhapErrrm Poft Auho.ity aacordlrEly to- wttich ho/she retalns his/hsr

scale oi pay under the Parerit O€partmdt /&ganlzagon urdsr the rul€s ol
Visakhapatnam Port Authority.

.JoININGTIMEPAYANDTRANSFERT.A':'}ler€heIYil|be€ntiuedtoTAand
@st tn the Visskhapaqlam Port Authority and
'on reiersion thera-fr-om to trerlnis parent Department lgrganization under the

rules of visskhspatnsm Port Authority The expenditule on this accounl will

be bome by the Msakhapstnam Port Authority.

7

r€sidantiel a@mmodation.

LEAVE AND PENSION: Durir€ period of deputstion he/she will continue to be

;;.r"od bv fl1s tearo 8nd Oinsion rut€s of psr.rt DepartmenUOrganization

ipphcaUle t6 6mltrer Ucfors $uch transler on deputation. The Vrsakhspatnam
pf,rt autr*t, it att pay leave salary and Penslon contribution to his/her

p"r"nt o"p"rir*nuorganization ln respecl of his/hef period o{ deputation in

iccorOance with the ofuers issued by the Govsmment within 15 days lrom the

end financial ye.r. Le6ye sslary anA Pension @nlribution shall be paid at the

ratesintlmetedbythepsrBnt.Departmenuorgsnization,TheLeavesalary
evailed during debutatisn period thalt be borne by the parant Departmenl I

Organizalion,

HEAI-HelShe is not entiU€d to HRA in cas€ he/she ie Provided VPA

N FI S. Duri th€ p€riod deputation hedahe wtll be

governed by the rule6 of Parent DePartm enl / Otgenization V6akhapalnam

Port Authority will deduct the Eubscriptlon bY contributron on this sccount hom

E F

his/her allowa nces and remit il to the psrent Deparlmenl / OrganEauo'i

F

AL hl



9 MEDICAL ATTENDANCE 8 TREATMENT. He/She wilt be entitied to Medrcat
& lreatment facilities under the rules of Visakhapatnam port Authonty.

10 RESIDENTIAL ACCOMMODAT|oN; He/she wilr be entiU€d to residenrrar
accommodation sccording to rules of VlsakhapatnEm port Authority, when
resid€nlial accommodalion b provided by the Visakhapatnam pofi e'uthonty,

IB/sh.?.yvill hs-v.e__p-ay.rent to ths Visakhapatnem port Au0lority as pe, th;
Regulations of VPA plus Edditional ehsrges for watar and electricity etc . as. per the rules of Visakhapatriam pofi Authority.

TUITION FEE: The deputationrst is not eligible to ctalm CEA & reimbursement
of Tultion be in respect of hisrher chlldren, as the egme is part of CAFETERIA
allowance

12 tEA\lE-T. ,RAVEL _p=OllgE=qqlgN: The deputationisr is not entiued LTC, as as
the same is part of CAFETERA ittowanci.

13 TqB4N9ESCHEME The Vrakhapatnam port Authority wil €t6duc1 thecontributlon on this eccounl from hls/her pay and ailowansp ano remii'ii ioparenl Depa(ment /Organizauon.

1a BE$IDUARY MATTER: A[ matters relating to lhe conditions of service notcovered.by the paras 1 to 12 a[ove will ba governed by lhe ,rfe 
"nj 

oioei"applrcable to her/him in parent Departmcnt / brganizotion.

11 CHt LDT
OF

4
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